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June 25, 2018 

Kim Horton, Employer Representative 
Vibra Hospital of Sacramento 
330 Montrose Drive 
Folsom  CA  95630-2720 
 

Re: Vibra Hospital of Sacramento 
 Case 20-CA-222669 
 

Dear Ms. Horton: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner JANAY M. 
PARNELL whose telephone number is (415)356-5159.  If this Board agent is not available, you 
may contact Supervisory Field Examiner OLIVIA VARGAS whose telephone number is 
(628)221-8876. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations set forth in the charge as 
soon as possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly.  Due to the nature of 
the allegations in the enclosed unfair labor practice charge, we have identified this case as 
one in which injunctive relief pursuant to Section 10(j) of the Act may be 
appropriate.  Therefore, in addition to investigating the merits of the unfair labor practice 
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allegations, the Board agent will also inquire into those factors relevant to making a 
determination as to whether or not 10(j) injunctive relief is appropriate in this case.  Accordingly, 
please include your position on the appropriateness of Section 10(j) relief when you submit your 
evidence relevant to the investigation.   

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board 
agent.  Sending us your written account of the facts and a statement of your position is not 
enough to be considered full and complete cooperation.  A refusal to fully cooperate during the 
investigation might cause a case to be litigated unnecessarily.  

In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case 
closes.  Further, the Freedom of Information Act may require that we disclose such records in 
closed cases upon request, unless there is an applicable exemption.  Examples of those 
exemptions are those that protect confidential financial information or personal privacy interests. 

 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
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course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
JILL H. COFFMAN 
Regional Director 

Enclosures: 
1. Copy of Charge  
2. Commerce Questionnaire  

 
  

Bruce D. Bagley, Attorney 
McNees Wallace & Nurick LLC 
100 Pine Street 
PO Box 1166 
Harrisburg  PA  17108-1166 





 

 

UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
VIBRA HOSPITAL OF SACRAMENTO 

 Charged Party 

 and 

SEIU UNITED HEALTHCARE WORKERS 
WEST 

 Charging Party 
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AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER  
 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
June 25, 2018, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

Kim Horton, Employer Representative 
Vibra Hospital of Sacramento 
330 Montrose Drive 
Folsom  CA  95630-2720 

 
 

 
June 25, 2018  Caroline Barker, Designated Agent of NLRB 

Date  Name 
 

  /s/  Caroline Barker 
   
  Signature 
 



 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

  
Download 

NLRB 
Mobile App 

REGION 20 
901 Market Street, Suite 400 
San Francisco, CA 94103-1738 

Agency Website: www.nlrb.gov 
Telephone: (415)356-5130 
Fax: (415)356-5156 

June 25, 2018 

SEIU United Healthcare Workers West 
560 Thomas L Berkley Way 
Oakland  CA  94612-1602 
 

Re: Vibra Hospital of Sacramento 
 Case 20-CA-222669 
 

Dear Sir or Madam: 

The charge that you filed in this case on June 22, 2018 has been docketed as case number 
20-CA-222669.  This letter tells you how to contact the Board agent who will be investigating 
the charge, explains your right to be represented, discusses presenting your evidence, and 
provides a brief explanation of our procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner JANAY M. 
PARNELL whose telephone number is (415)356-5159.  If this Board agent is not available, you 
may contact Supervisory Field Examiner OLIVIA VARGAS whose telephone number is 
(628)221-8876. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 



Vibra Hospital of Sacramento - 2 - June 25, 2018 
Case 20-CA-222669   
 

 

take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

 

Very truly yours, 

  
JILL H. COFFMAN 
Regional Director 

cc: Xochitl A. Lopez, Attorney 
Weinberg Roger & Rosenfeld 
1001 Marina Village Parkway 
Suite 200 
Alameda  CA  94501 

Bruce A. Harland, Attorney 
Weinberg, Roger & Rosenfeld 
1001 Marina Village Pkwy 
Suite 200 
Alameda  CA  94501 

 



From: Bruce Bagley
To: Parnell, Janay
Subject: RE: Vibra Hospital [20-CA-222669]
Date: Tuesday, June 26, 2018 9:51:13 PM

Thank you Janay.
 
Bruce
 
 
Bruce D. Bagley, Esq.
Labor Relations Counsel
Vibra Healthcare LLC
[717]645-5110
bbagley@vibrahealth.com
 
 
 

From: Parnell, Janay [mailto:Janay.Parnell@nlrb.gov] 
Sent: Tuesday, June 26, 2018 7:42 PM
To: Bruce Bagley
Subject: RE: Vibra Hospital [20-CA-222669]
 
Mr. Bagley,
 
As Sam Hoffmann mentioned, I will be investigating the above-captioned case. At this point I don’t
know any additional details regarding the allegations, but as soon as I have some details, then I will
let you know.
 
Sincerely,
Janay
 
Janay Parnell
Field Examiner - Sacramento Resident Agent
National Labor Relations Board
901 Market Street, Suite 400
San Francisco, CA 94103
 
Phone: (202) 406-0912
Fax:  (415) 356-5156
 

From: Hoffmann, Samuel J. 
Sent: Tuesday, June 26, 2018 11:10 AM
To: Bruce Bagley <BBagley@vibrahealth.com>
Cc: Parnell, Janay <Janay.Parnell@nlrb.gov>
Subject: RE: Vibra Hospital [20-CA-222669]



 
Bruce,
 
I will not be handling the ulp charge.  My colleague Janay Parnell will be conducting the
investigation.  I have copied her on this email.  Please contact her with anything you need moving
forward.  Thanks.
 
-Sam
 

From: Bruce Bagley [mailto:BBagley@vibrahealth.com] 
Sent: Tuesday, June 26, 2018 11:08 AM
To: Hoffmann, Samuel J. <Samuel.Hoffmann@nlrb.gov>
Subject: Vibra Hospital [20-CA-222669]
 
Sam- just noted on the Board’s web site that my contact info as employer’s counsel is incorrect.  It
has  info from my former law firm.  I think I gave you a Notice of Appearance in connection with the
UD Petition.  If not you would have one from last year’s RD petition, and also contact info is below.
 
Thanks,
Bruce
 
 
Bruce D. Bagley, Esq.
Labor Relations Counsel
Vibra Healthcare LLC
[717]645-5110
bbagley@vibrahealth.com
 
 
 

From: Bruce Bagley 
Sent: Tuesday, June 26, 2018 10:55 AM
To: Hoffmann, Samuel J.
Cc: Vargas, Olivia
Subject: RE: new ULP Charge filed against Vibra
Importance: High
 
Thanks Sam for copy of Charge.  It is very vague and just mimics statutory language.  I know at some
point you will send me a request for evidence letter, but even before that, I would appreciate if you
could find out some specifics from the charging party and let me know wat it is they are complaining
about.  Keep in mind we have a CBA with a fully functioning grievance/arbitration procedure.
 
Also, at this point, don’t we need to quickly resolve the UD issues?  [There soon won’t be enough
time to give the union and the petitioner at least 10 days to have and review the Excelsior list].
 
Bruce



 
 
 

From: Hoffmann, Samuel J. [mailto:Samuel.Hoffmann@nlrb.gov] 
Sent: Monday, June 25, 2018 5:41 PM
To: Bruce Bagley
Cc: Vargas, Olivia
Subject: RE: new ULP Charge filed against Vibra
 
No request to block was filed.  Attached is a copy of the charge.
 
-Sam
 

From: Bruce Bagley [mailto:BBagley@vibrahealth.com] 
Sent: Monday, June 25, 2018 1:28 PM
To: Hoffmann, Samuel J. <Samuel.Hoffmann@nlrb.gov>
Cc: Vargas, Olivia <Olivia.Vargas@nlrb.gov>
Subject: new ULP Charge filed against Vibra
 
Sam- I just noticed on NLRB web site that SEIU has filed an 8[a][3] charge against Vibra.  Can you
please locate a copy of the Charge and email to me?  Please enter my appearance in that case-20-
CA-222669.
I assume this will not block the election?
 
Thanks,
Bruce

 
Bruce D. Bagley, Esq.
Labor Relations Counsel
Vibra Healthcare LLC
[717]645-5110
bbagley@vibrahealth.com
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July 24, 2018 

 

Sent Via E-Mail  

 

Bruce D. Bagley Esq. 

Vibra Healthcare 

155 James Madison Dr.  

Mechanicsburg, PA 17050 

 

Re: Vibra Hospital of Sacramento 

       Case 20-CA-222669 

 

Dear Mr. Bagley: 

Thank you for the position statement that you already submitted in response to the 

allegations raised in the above-captioned charge. I am writing this letter to request additional 

evidence in response to the allegations. Set forth below are the allegations and issues on which 

your evidence is needed, a request to take affidavits, a request for documentary evidence, a 

request for your position on deferral, and the date for providing your evidence.   

Allegations and Issues:  In the above-captioned case, SEIU United Healthcare Workers 

West, herein called the Union, is alleging that around  of 2018,    

resigned  employment with Vibra Hospital of Sacramento and that the Employer has failed to 

re-hire  in retaliation for Union activities, which include being  and also 

campaigning for the Union around the time of the February 2017 Union election.  

Board Affidavits: I am requesting to take an affidavit from  

 and any other individuals that you believe have information relevant 

to the investigation of this matter. If  is no longer employed by the Employer, then I 

am requesting  phone number. If  is still employed by the Employer in a different position, 

then I am requesting to take an affidavit from  Please be advised that the failure to present 

representatives who would appear to have information relevant to the investigation of this matter, 

for the purposes of my taking sworn statements from them, constitutes less than complete 

cooperation in the investigation of the charge.   

 

 

(b) (6), (b) (7)(C)

(b) (6), (b  

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C

(b) (6), (b  

(b) (6), (b  (b) (6), (b) ( (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b  

(b) (6), (b) 
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Documents:  Please provide the following documents, along with any and all other 

evidence that you deem to be relevant to the case: 

1. If the Employer has a written policy regarding its procedure for re-hiring 

employees, then please provide me with a copy of that policy.  

2. Please provide me with any notes regarding former    

conversation with former   around  of 2018 in which 

 requested to return to  employment with the Employer.  

A. Please explain whether, to the Employer’s knowledge,  told  

during the aforementioned conversation that  did not need to turn in an 

application.  

3. Please provide me with a complete copy of  personnel file, excluding any 

irrelevant medical information.  

A. To the extent that the information is not already included in personnel 

file, please provide me with any additional documentary evidence, including 

but not limited to internal memoranda, e-mails, letters, and/or notes, regarding 

and/or discussing  performance issues that resulted in the Employer 

not hiring  including  communications with  former 

supervisors when determining whether the Employer would re-hire    

4. In your position statement, you mentioned that , 

 were not re-hired by the Employer. Please provide 

documentary evidence showing that they sought to be re-hired by the Employer 

and were not re-hired.  

5. The Union is alleging that in or around March of 2017,  and 

 had a conversation with  where they discussed how  had been 

talking about the Union with co-workers. Please provide me with  

version of that conversation and please provide any supporting documentary 

evidence, including but not limited to internal memoranda, e-mails, letters, and/or 

notes, regarding and/or discussing the alleged conversation. 

A. Please explain whether  and/or  told  during the 

aforementioned conversation that  could only discuss the Union with  

co-workers during certain times in certain locations.  

6. The Union is alleging that during conversation with  on or about 

May 3
rd

 in which  informed  that  would not be re-hired,  

stated that  had been boisterous about  opinions in the past. Please provide 

me with  version of that conversation and please provide any supporting 

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b  

(b) (6), (b  

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
(b) (6), (b  

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C

(b) (6), (b) (7 (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C

(b) (6), (b  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C (b) (6), (b) (7)(C

(b) (6), (b  

(b) (6), (b) (7)(C)
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documentary evidence, including but not limited to internal memoranda, e-mails, 

letters, and/or notes, regarding and/or discussing the alleged conversation. 

A. Please explain whether  told  during the aforementioned 

conversation that  had been boisterous about  opinions, or 

whether  said anything similar. If so, then please explain what 

 was referring to.  

7. Please explain whether the Employer was hiring  around the time that  

tried to seek re-employment with the Employer, and please provide any supporting 

documentary evidence.  

A. If any other  were hired by the Employer around the time that  tried 

to seek re-employment with the Employer, then please explain whether any of 

them had formerly worked for the Employer. If so, then please provide me with 

their personnel files, excluding any irrelevant medical information.  

 

8. Please explain whether  was qualified to work for the Employer as a  at 

the time that  sought to be re-hired. If  was unqualified, then please provide 

any supporting documentary evidence.    

Deferral Assurances: I noticed that Section 16 of the collective bargaining agreement 

between the Employer and the Union states “Neither the Employer nor the Union shall 

discriminate against any employee on the basis of…. Union membership or activity… in regard 

to hiring….” Therefore, the allegations in this charge may be eligible for deferral to the 

grievance and arbitration procedure between the Employer and the Union. Please explain 

whether you believe that deferral is appropriate, and whether the Employer is willing to waive 

time limits so that the Union can file a grievance over the issues in this charge. Also, please 

explain whether the Employer is willing to process the aforementioned grievance to arbitration if 

necessary and whether the Employer agrees that an arbitrator is authorized to decide the statutory 

issue of whether the Employer failed to hire  in retaliation for  Union activities. If 

the Employer is willing to agree to this, then please provide me with written assurances of the 

Employer’s willingness. Lastly, please let me know whether the Employer anticipates that the 

grievance will be resolved within one year. 

 

Date for Submitting Evidence:  To resolve this matter as expeditiously as possible, you 

must provide your evidence and position in this matter by Friday, August 3, 2018.  If you are 

willing to allow me to take affidavits, then please contact me by Thursday, July 26
th

 to schedule 

a time to take affidavits.  Electronic filing of position statements and documentary evidence 

through the Agency website is preferred but not required.  To file electronically, go to 

www.nlrb.gov, select E-File Documents, enter the NLRB case number, and follow the 

detailed instructions. It is Agency policy that full and complete cooperation on your part in this 

investigation includes timely providing all material witnesses under your control to the 

investigating Board agent so that the witnesses’ statements can be reduced to affidavit form, and 

providing all relevant documentary evidence requested by the Board agent.  The mere 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

(b) (6), (b  (b) (6), (b  

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C)

(b) (6), (b  

(b) (6), (b  
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submission of a position letter or memorandum, or the submission of affidavits not taken by a 

Board agent, does not constitute full and complete cooperation.  The Region seeks such full and 

complete cooperation by the close of business on Friday, August 3, 2018.  If I have not received 

all of your evidence by the due date or spoken with you and agreed to another date, then it will 

be necessary for me to make my recommendations based upon the information available to me at 

that time. Additionally, the Region will consider all of its options in order to complete its 

investigation, including the possibility of issuing investigative subpoenas for the witnesses and 

documents requested in this letter. 

 

Please contact me at your earliest convenience by telephone, (202)406-0912, or e-mail, 

janay.parnell@nlrb.gov, so that we can discuss how you would like to provide evidence, and so 

that I can answer any questions you have with regard to the issues in this matter. 

Sincerely, 

 
Janay Parnell 

Field Examiner 































 
    

  
  

    
  

     
   

   

         
    

    

 
 

     

      





   

   

   

     

      

      

      

      

     

       

          

     

       

       

     

        

     

      

     

     

     

      

        

        

      



        

      

      

      

       

      

     

           

       

      

       

      

       

      

      

        

       

 



 

             
             

         
     

 

               
            

           
             

            
              
             

              
              

  

 



   

            
             

            
 

  

           
          

            
          

          
        

     

         
          

               
               
                
            

          
            

              
            

           
 

 



    

              
            

             
             

           
            

              
             
             

              
 

                 
             

           
            

             
              

            
            

             
     

             
             

             
             

             
    

               
               

            

              
           
            

           
          

              
                
              

 



            
         

            
               

          

            
          

               
               

              
             

        

 



    

              
             

           
             

              
               

             

          

               
      

            
 

            

     

             
               

 

               
 

       

          
    

             
      

             
 

               
         

               
 

           

         

               

       

 



            
              
          
            

            
 

           
          

 

             
              

           
            

              
              

             
              

        

 



    

               
              
               

      

            
           

          
             
      

               
            

           
            

            
               

              
          

                
            
              

               
      

               
            

              
                
          

               
            

             
             

              

                
            

            
                

 



           
            

            
              

 

             
            

        

              
            

         
  

             
            

     

 



    

               
                 

   

 



   

 

             
            

           
    

  

 

          
           

               
              

             
           

              

   

               
         

              
  

            
           

              
           

     

           
            
         

             
          

           
              

          
             

      

 



   

           
             
            

           
            
              

           
          

              
          
          

            
           

              
                 

              
             

               
         

    

         
            

         

           

   

             
    

              
          

   

                
            

        

 



   

 

           
             

                
               

         

           
              

                
       

            

       

            

         

               
          

             
 

           
             

            
       

          
         

 

          
           

     

 



   

            
             

           
            

           
            

             
   

  

        

 



     

  

             
   

           
              
            

     

           
            
           

      

              
              
            

            
       

          
            
      

          
             

 



        

  

               
             
             

              
                

           
              

                
           

   
              
        

   
            

           
           

              
             

            
             

                
             

              
          

            
            

   
                
             

            

   
            

           

 



 

 

    

 
  

    

  
 

 
 

       
       
       

       
       
       
       

             

           
      

  

            
           

          

  

             
           

 

    

             
              

               
                 
           

          
                

         

 



   

          

                
                
               

             
              

               
              
               

           
               
           

              
              

             
              
         

                 
             

            
 

      

 



     

              
                 

              
             

            
               

              
             

             
              

             

 



     

              
                

              
                  

 

             
              

   

             
         

              
             

             
             

             
              

            
              

               
         

 



   

               
          

 



      

             
            

              
            

             
           

            
            

             
               

     

             
              

              
           
              
              
            
            
              
             

                 
              
              

             
           

               
             

             
             

               
             

               
     

              
              

               

 



            
                

               
             
       

            
               

            
            

              
              

            
             

             
    

             
            

               
             

            
              

         

                
        

                
               
            

              
           

            
         

          
 

              
             

              
            

 



   

              
           

              
              

           

          
              

           
              

           
           

             
            
             
           

             
              

               
              
   

              
              

              
                
   

               
              

            
           

            
     

             
             

           
            

      

 



                
              

           
               
            

             
  

            
            

          
         

    

             
           

              
             

               
            

  

              
              

             
            

 

 



    

              
              

            
            

           
  

              
              
             

           
           

      

             
             

     

 



   

             
             

              
     

 



   

               
                

              
                 

            

 



   

             
            

    

              
             
            

 



   
  

            
               

               
             
              

          
    

             
                

                   
     

 



      

           
                 

             
            

             
               
              

   

 



      

              
               

                
               

               
           

 

                
                
    

              
                

  

                 
              

               
              

 

            
             

              
 

                 
 

  

              
             

  

              
           

 



            

             

              
 

      

               
 

               
  

              
  

              

             

   

             
           

              
              

        

        

           
             
                 
 

              
           

               
               

 



    

               
               

            
              

               
    

    

               
           

       

   

              
 

   

              
             
                
         

 

                
          

 



        

          
 

         
    
   

     

         
 

        

          

          
 

         
         

 
         

 
        

 



    

   

              
            

            
                 
                  

  
    

             

            

             

            

             

            

                
      

            
                

 



   

           
              

              
              

              
               

 

               
            

                
  

                
               

             
   

 



     
 

   

          
           

               
         

   

             
           

          

     

            
             

           
              

 

        

 

              
          

              
             

    

            
               

              
              

             
              
              

            

 



   

 

 

 

           
              

               
              

         
  

  

            
              

             
            
            

            
             

  

   

             
             

             
            

          
          

         
     

   

             
           

              
            

    

   

              
             

      

 



   

               
    

 



    

          
             

               
             

           
            

          
              

    

                 
              

          

               
           

    

 



    

     

                
                

            
           

                
             

                
              

                
        

 

              
             

         

 



    

            
           

              
             

     

              
             

               
            
   

           

             
              

   

            
            

             
  

 



     

           
            

            
               

            
             

             
            
             

               
             
      

 



    

               
           

              
              

              
           

 



   

              
             

       

 



      
   

            
            

              
     

 



     

            
             

         

 



    

                
            

              
               

             
             

   

 



     

              
               

                
              

              
 

              
              

             
                

              
               

 

 



    

               
                 

             
          

 







    

  
  

  
 

  
  

   
  
 

  
   

   
   
  

   
   

  
 

  
  

 
  
  

  

 



    

    
               
                

                  
                  

                  
                 

                
                 

                 
                
                

                     
                     

                       
                     

                    
                  

                  
                   

      
                 
               

                
                  

                 
                

                
                 

                 
                

 



                
                      

                    
                  

                 
                 

                
                 

                 

      
                
               

                
                  

                   
                

                
                 

                 
                

                
                      

                    
                   

                 
                 
                

                 
                 

 



     
               
                

                 
                   

                   
                

                
                 

                 
                 

                 
                      

                   
                  

                  
                 
                

                   
                    

 





                    
    

                 
                   
                 

           
                   

     
                    
                 

     
              

               
               
                   
     

                 
             

                 
   

                  
                  

                  
                 

                   
                   

                  
                 
      

               
              

               
                  

                
                 

                     
     

             
            
              

                 
             

 
    

        
          



                 
                  

                
                 

                   
                   

                  
     

                  
                    

            
                 

          

                  
                 
                   

                   
             

                    
               

                  
    

                 
               

                  
             

         

                
                      
       
             
          
          
          
          
           

               
            
            

                 
                 

  

        
          



                
               

               
                

            

                   
                

           

                   
                 

               
                   

                  
                 

             

                 
 

                 
 

                    
    

              
               

                 
          

         
      

             

               
     

    

         
          





 

            
        

              
                

   
 

      
      

     
 

      
 

    
    

      
      

      

      





      

 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 20 
901 Market Street, Suite 400 
San Francisco, CA 94103-1738 

Agency Website: www.nlrb.gov 
Telephone: (415)356-5130 
Fax: (415)356-5156 

 
August 31, 2018 

Bruce D. Bagley Esq. 
Vibra Healthcare 
155 James Madison Dr  
Mechanicsburg, PA 17050-9531 
 
Xochitl A. Lopez, Attorney 
Weinberg Roger & Rosenfeld 
1001 Marina Village Pkwy Ste 200 
Alameda, CA 94501 
 

Re: Vibra Hospital of Sacramento 
 Case 20-CA-222669 

Dear Mr. Bagley and Ms. Lopez:  

 The Region has carefully considered the charge alleging that Vibra Hospital of 
Sacramento violated the National Labor Relations Act.  As explained below, I have decided that 
further proceedings on the charge should be handled in accordance with the deferral policy of the 
National Labor Relations Board as set forth in Collyer Insulated Wire, 192 NLRB 837 (1971), 
and United Technologies Corp., 268 NLRB 557 (1984).  This letter explains that deferral policy, 
the reasons for my decision to defer further processing of the charge, and the Charging Party’s 
right to appeal my decision. 

 Deferral Policy:  The Board’s deferral policy provides that the Board will postpone 
making a final determination on a charge when a grievance involving the same issue can be 
processed under the grievance/arbitration provision of the applicable contract.  This policy is 
partially based on the preference that the parties use their contractual grievance procedure to 
achieve a prompt, fair, and effective settlement of their disputes.  Therefore, if an employer 
agrees to waive contractual time limits and process the related grievance through arbitration if 
necessary, the Board’s Regional Office will defer the charge. 

 Decision to Defer:  Based on our investigation, I am deferring further proceedings on the 
charge in this matter to the grievance/arbitration process for the following reasons: 

1.  The Employer and SEIU United Healthcare Workers West have a collective-
bargaining agreement currently in effect that provides for final and binding arbitration. 

2.  The charge allegation that the Employer failed to rehire employee   
in retaliation for  prior union and/or protected concerted activities is encompassed by 
the terms of the collective-bargaining agreement. 

 
    

  
   

(b) (6), (b  

(b) (6), (b) (7)(C)
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3.  The Employer is willing to process a grievance concerning the issues in the 
charge, and will arbitrate the grievance if necessary.  The Employer has also agreed to 
waive any time limitations in order to ensure that the arbitrator addresses the merits of the 
dispute. 

4.  Since the issues in the charge appear to be covered by provisions of the 
collective-bargaining agreement, it is likely that the issues may be resolved through the 
grievance/arbitration procedure. 

 Further Processing of the Charge:  As explained below, while the charge is deferred, 
the Regional office will monitor the processing of the grievance and, under certain 
circumstances, will resume processing of the charge.   
 

Charging Party’s Obligation:  Under the Board’s Collyer deferral policy, the 
Charging Party has an affirmative obligation to file a grievance, if a grievance has not 
already been filed.  If the Charging Party fails either to promptly submit the grievance to 
the grievance/arbitration process or declines to have the grievance arbitrated if it is not 
resolved, I may dismiss the charge. 

 
Charged Party’s Conduct:  If the Charged Party prevents or impedes resolution of 

the grievance, raises a defense that the grievance is untimely filed, or refuses to arbitrate 
the grievance, I will revoke deferral and resume processing of the charge. 

Monitoring the Dispute:  Approximately every 90 days, the Regional Office will 
ask the parties about the status of this dispute to determine if the dispute has been 
resolved and if continued deferral is appropriate.  However, at any time, a party may 
present evidence and request dismissal of the charge, continued deferral of the charge, or 
issuance of a complaint. 

Notice to Arbitrator Form:  If the grievance is submitted to an arbitrator, please 
sign and submit to the arbitrator the enclosed “Notice to Arbitrator” form to ensure that 
the Region receives a copy of an arbitration award when the arbitrator sends the award to 
the parties. 

Review of Arbitrator’s Award:  If the grievance is arbitrated, the Charging Party 
may ask the Board to review the arbitrator’s award.  The request must be in writing and 
addressed to me.  Because the parties have explicitly authorized the arbitrator to decide 
the statutory issue in this case, the Board’s deferral standards applicable in this case are 
those set forth in Babcock & Wilcox Construction Co., 361 NLRB No. 132 (2014), which 
is available on our website, www.nlrb.gov.  Any request for review of an arbitrator’s 
award should analyze (1) whether the parties explicitly authorized the arbitrator to decide 
the statutory issue; (2) whether the arbitrator was presented with and considered the 
statutory issue, or was prevented from doing so by the party opposing deferral; and (3) 
whether Board law reasonably permits the award.  The party urging deferral has the 
burden to prove these standards are met. 
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Review of Grievance Settlement:  If the grievance is settled, the Charging Party 
may ask the Board to review the grievance settlement.  The Board’s deferral standards 
applicable to any grievance settlement in this case are also set forth in Babcock & Wilcox 
Construction Co., 361 NLRB No. 132 (2014).  Any request for review of a grievance 
settlement should analyze (1) whether the parties intended to settle the unfair labor 
practice issue; (2) whether the parties addressed the statutory issue in the settlement; and 
(3) whether Board law reasonably permits the grievance settlement agreement.  The party 
urging deferral has the burden to prove these standards are met.  In assessing whether to 
defer to the settlement, I will also consider the factors identified by the Board in 
Independent Stave Co., 287 NLRB 740, 743 (1987). 

 Charging Party’s Right to Appeal:  The Charging Party may appeal my decision to the 
General Counsel of the National Labor Relations Board, through the Office of Appeals.     
 

Means of Filing:  An appeal may be filed electronically, by mail, by delivery 
service, or hand-delivered.  To file electronically using the Agency’s e-filing system, go 
to our website at www.nlrb.gov and: 
 

1) Click on E-File documents: 
2) Enter your NLRB Case Number; and, 
3) Follow the detailed instructions. 

 
Electronic filing is preferred, but you also may use the enclosed Appeal Form, 

which is also available at www.nlrb.gov.  You are encouraged to also submit a complete 
statement of the facts and reasons why you believe my decision was incorrect.  To file an 
appeal by mail or delivery service, address the appeal to the General Counsel at the 
National Labor Relations Board, Attn: Office of Appeals, 1015 Half Street SE, 
Washington, DC 20570-0001.  Unless filed electronically, a copy of the appeal should 
also be sent to me. 
 

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not 
process faxed or emailed appeals. 

 
Appeal Due Date:  The appeal is due on September 14, 2018.  If the appeal is 

filed electronically, the transmission of the entire document through the Agency’s 
website must be completed no later than 11:59 p.m. Eastern Time on the due date.  If 
filing by mail or by delivery service an appeal will be found to be timely filed if it is 
postmarked or given to a delivery service no later than September 13, 2018.  If an appeal 
is postmarked or given to a delivery service on the due date, it will be rejected as 
untimely.  If hand delivered, an appeal must be received by the General Counsel in 
Washington D.C. by 5:00 p.m. Eastern Time on the appeal due date.  If an appeal is not 
submitted in accordance with this paragraph, it will be rejected. 

 
Extension of Time to File Appeal:  The General Counsel may allow additional 

time to file the appeal if the Charging Party provides a good reason for doing so and the 
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request for an extension of time is received on or before September 14, 2018.  The 
request may be filed electronically through the E-File Documents link on our website 
www.nlrb.gov, by fax to (202)273-4283, by mail, or by delivery service.  The General 
Counsel will not consider any request for an extension of time to file an appeal received 
after September 14, 2018, even if it is postmarked or given to the delivery service 
before the due date.  Unless filed electronically, a copy of the extension of time should 
also be sent to me. 

 
Confidentiality:  We will not honor any claim of confidentiality or privilege or 

any limitations on our use of appeal statements or supporting evidence beyond those 
prescribed by the Federal Records Act and the Freedom of Information Act (FOIA).  
Thus, we may disclose an appeal statement to a party upon request during the processing 
of the appeal.  If the appeal is successful, any statement or material submitted with the 
appeal may be introduced as evidence at a hearing before an administrative law judge.  
Because the Federal Records Act requires us to keep copies of case handling documents 
for some years after a case closes, we may be required by the FOIA to disclose those 
documents absent an applicable exemption such as those that protect confidential sources, 
commercial/financial information, or personal privacy interests. 

Very truly yours, 

 /s/ 

JILL H. COFFMAN 
Regional Director 

Enclosures 

cc: Kim Horton, Employer Representative 
Vibra Hospital of Sacramento 
330 Montrose Drive 
Folsom, CA 95630-2720 
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560 Thomas L Berkley Way 
Oakland, CA 94612-1602 

 



 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

NOTICE TO ARBITRATOR 
 

 
TO: _________________________ 
 (Arbitrator) 
 
 _________________________ 
 (Address) 
 
 _________________________ 
 
 

NLRB Case Number 
20-CA-222669 

 

NLRB Case Name: Vibra Hospital of Sacramento 
 
 
 A determination has been made by the Regional Director of Region 20 of the National 
Labor Relations Board to administratively defer to arbitration the further processing of the 
NLRB charge in the above matter.  Further, both parties to the NLRB case have agreed to 
proceed to arbitration before you in order to resolve the dispute underlying the NLRB charge.   

 So that the Regional Director can be promptly informed of the status of the arbitration, 
the undersigned hereby requests that a copy of the arbitration award be sent to Regional Director, 
Region 20, 901 Market Street, Suite 400, San Francisco, CA 94103-1738 at the same time that it 
is sent to the parties in the arbitration.   

 
        
         (Name) 
 
 
        
         (Title) 



 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 1015 Half Street SE 
 Washington, DC 20570-0001 

Date:   

 
 I am appealing the action of the Regional Director in deferring the charge in 

  
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.) 
 
 
  
 (Signature) 
 
 



 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 20 
901 Market Street, Suite 400 
San Francisco, CA 94103-1738 

Agency Website: www.nlrb.gov 
Telephone: (415)356-5130 
Fax: (415)356-5156 

 
April 17, 2019 

Bruce D. Bagley, Esq. 
Vibra Healthcare 
155 James Madison Dr 
Mechanicsburg, PA 17050-9531 
 

Xochitl A. Lopez, Esq. 
Weinberg Roger & Rosenfeld 
1001 Marina Village Pkwy 
Suite 200 
Alameda, CA 94501 

 
Re: Vibra Hospital of Sacramento 
 Case 20-CA-222669 

Dear Mr. Bagley, Ms. Lopez: 

On August 31, 2018, pursuant to Collyer Insulated Wire, a Gulf and Western System Co., 
192 NLRB 837 (1971), United Technologies Corporation, 268 NLRB 557 (1984), and Babcock & 
Wilcox Construction Co., 361 NLRB No. 132 (2014), the Region deferred processing of the charge 
to the parties' grievance-arbitration process.  Specifically, I deferred further processing on the 
allegation that the Employer failed to rehire employee  in retaliation for  prior 
union and/or protected concerted activities.   

 
Based on information this office received that the underlying grievance is no longer being 

processed through the grievance/arbitration process, I hereby revoke my earlier decision to defer 
processing of the instant case to the contractual grievance-arbitration procedure and, I am resuming 
the processing of the charge.  

 
                  Very truly yours,  
 
        /s/ 
    
       JILL H. COFFMAN 
       Regional Director 

 

cc: Kim Horton, Employer Representative 
Vibra Hospital of Sacramento 
330 Montrose Drive 
Folsom, CA 95630-2720 

 
 

  

SEIU United Healthcare Workers West 
560 Thomas L Berkley Way 
Oakland, CA 94612-1602 

 
 

 

  

  
   
  

   

(b) (6), (b  (b) (6), (b) (7)(C)
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

SETTLEMENT AGREEMENT 
 

IN THE MATTER OF  
Vibra Hospital of Sacramento Case 20-CA-222669 

 
Subject to the approval of the Regional Director for the National Labor Relations Board, the Charged Party and 
the Charging Party HEREBY AGREE TO SETTLE THE ABOVE MATTER AS FOLLOWS: 
 
POSTING OF NOTICE — After the Regional Director has approved this Agreement, the Regional Office will 
send copies of the approved Notice to the Charged Party in English and in additional languages if the Regional 
Director decides that it is appropriate to do so.  A responsible official of the Charged Party will then sign and date 
those Notices and immediately post them at any places where notices to members and employees are normally 
posted. The Charged Party will keep all Notices posted for 60 consecutive days after the initial posting. 
COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and provisions of said 
Notice.  
NON-ADMISSION CLAUSE — By entering into this Settlement Agreement, the Charged Party does not 
admit that it has violated the National Labor Relations Act. 
 
SCOPE OF THE AGREEMENT — This Agreement settles only the allegations in the above-captioned case(s), 
including all allegations covered by the attached Notice to Employees made part of this agreement, and does not 
settle any other case(s) or matters.  It does not prevent persons from filing charges, the General Counsel from 
prosecuting complaints, or the Board and the courts from finding violations with respect to matters that happened 
before this Agreement was approved regardless of whether General Counsel knew of those matters or could have 
easily found them out.  The General Counsel reserves the right to use the evidence obtained in the investigation 
and prosecution of the above-captioned case(s) for any relevant purpose in the litigation of this or any other 
case(s), and a judge, the Board and the courts may make findings of fact and/or conclusions of law with respect 
to said evidence. 
 
PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses to become a party to this Agreement 
and the Regional Director determines that it will promote the policies of the National Labor Relations Act, the 
Regional Director may approve the settlement agreement and decline to issue or reissue a Complaint in this matter.  
If that occurs, this Agreement shall be between the Charged Party and the undersigned Regional Director.  In that 
case, a Charging Party may request review of the decision to approve the Agreement.  If the General Counsel 
does not sustain the Regional Director's approval, this Agreement shall be null and void. 
 
AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO 
CHARGED PARTY — Counsel for the Charged Party authorizes the Regional Office to forward the cover letter 
describing the general expectations and instructions to achieve compliance, a conformed settlement, original 
notices and a certification of posting directly to the Charged Party. If such authorization is granted, Counsel will 
be simultaneously served with a courtesy copy of these documents. 

 
Yes _/s/ BDB____  No __________ 

Initials  Initials 

PERFORMANCE — Performance by the Charged Party with the terms and provisions of this Agreement shall 
commence immediately after the Agreement is approved by the Regional Director, or if the Charging Party does 
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not enter into this Agreement, performance shall commence immediately upon receipt by the Charged Party of 
notice that no review has been requested or that the General Counsel has sustained the Regional Director. The 
Charged Party agrees that in case of non-compliance with any of the terms of this Settlement Agreement by the 
Charged Party, and after 14 days’ notice from the Regional Director of the National Labor Relations Board of 
such non-compliance without remedy by the Charged Party, the Regional Director will issue a Complaint that 
includes the allegations covered by the Notice to Employees, as identified above in the Scope of Agreement 
section, as well as filing and service of the charge(s), commerce facts necessary to establish Board jurisdiction, 
labor organization status, appropriate bargaining unit (if applicable), and any other allegations the General 
Counsel would ordinarily plead to establish the unfair labor practices. 
 
NOTIFICATION OF COMPLIANCE — Each party to this Agreement will notify the Regional Director in 
writing what steps the Charged Party has taken to comply with the Agreement.  This notification shall be given 
within 5 days, and again after 60 days, from the date of the approval of this Agreement.  If the Charging Party 
does not enter into this Agreement, initial notice shall be given within 5 days after notification from the Regional 
Director that the Charging Party did not request review or that the General Counsel sustained the Regional 
Director’s approval of this agreement.  No further action shall be taken in the above captioned case(s) provided 
that the Charged Party complies with the terms and conditions of this Settlement Agreement and Notice. 

Charged Party  
Vibra Hospital of Sacramento 

Charging Party  
SEIU United Healthcare Workers West 

By:            Signature 
 
/s/ Bruce D. Bagley                               
 

Date 
 
7/17/19 

By:          Signature 
 
/s/ Xochitl Lopez                                        
 

Date 
 
7/17/19 

Print Name and Title below 
 
Bruce D. Bagley      Labor Relations Counsel 
 

Print Name and Title below 
 
X. Lopez, Attorney 
 

 
Recommended By: 
 
/s/ Janay Parnell  
JANAY M. PARNELL 
Field Examiner 

Date 
 
7/25/19 

Approved By: 
 
/s/ Jill H. Coffman 
JILL H. COFFMAN 
Regional Director, Region 20 

Date 
 
7/30/19 
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file a charge or election petition, you may speak confidentially to any agent with the Board’s 
Regional Office set forth below or you may call the Board's toll-free number 1-844-762-NLRB 
(1-844-762-6572).  Hearing impaired callers who wish to speak to an Agency representative 
should contact the Federal Relay Service (link is external) by visiting its website at 
https://www.federalrelay.us/tty (link is external), calling one of its toll free numbers and asking 
its Communications Assistant to call our toll free number at 1-844-762-NLRB. 
 

901 Market Street, Suite 400 
San Francisco, CA 94103-1738 

Telephone:  (415)356-5130 
Hours of Operation:  8:30 a.m. to 5 p.m. 

 
 
 

THIS IS AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE 
This notice must remain posted for 60 consecutive days from the date of posting and must not be altered, 
defaced or covered by any other material.  Any questions concerning this notice or compliance with its 
provisions may be directed to the above Regional Office's Compliance Officer. 



 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 20 
901 Market Street, Suite 400 
San Francisco, CA 94103-1738 

Agency Website: www.nlrb.gov 
Telephone: (415)356-5130 
Fax: (415)356-5156 

       October 10, 2109 
 
Bruce D. Bagley, Esq. 
Vibra Healthcare 
155 James Madison Dr 
Mechanicsburg, PA 17050-9531 
 

Vibra Hospital of Sacramento 
 Case 20-CA-222669 

Dear Mr. Bagley: 

The above-captioned case has been closed on compliance.  Please note that the closing is 
conditioned upon continued observance of the informal Settlement Agreement. 

Very truly yours, 

 /s/ 

JILL H. COFFMAN 
Regional Director 

cc: Kim Horton, Employer Representative 
Vibra Hospital of Sacramento 
330 Montrose Drive 
Folsom, CA 95630-2720 

 
 

  

Xochitl A. Lopez, Attorney 
Weinberg Roger & Rosenfeld 
1001 Marina Village Pkwy 
Suite 200 
Alameda, CA 94501 

 
 

  

SEIU United Healthcare Workers West 
560 Thomas L Berkley Way 
Oakland, CA 94612-1602 

 
 

 




